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This is a whole School Policy including Prep, Pre-Prep, EYFS, After School Care and 
Holiday Club 
 
This policy should be read in conjunction with the school’s Peer on Peer Abuse Policy 
(appendix to the Safeguarding Policy). As well as in conjunction with the school’s 
Behaviour Policy and the Equal Opportunities Policy. Pupils, staff and parents should 
also see the supplementary advice documents and other resources listed and or 
discussed throughout this policy. 
 
This policy applies to all pupils at Abberley Hall (Prep, Pre-Prep, EYFS, After School Care 
and Holiday Club), irrespective of their age and whether or not a pupil is in the care of the 
school when or if bullying behaviour occurs. Moreover, this policy provides guidance for all 
pupils, staff and parents about recognising bullying and what to do if a bullying incident 
occurs. 
 
This policy has been created with assistance from the guidance issued in the Preventing 
and Tackling Bullying – advice for headteachers, staff and governing bodies (DfE, July 
2017) and Cyberbullying: Advice for headteachers and school staff (DfE, July 2014). 
Furthermore, it responds to the Education and Inspections Act 2006, the Independent 
School Standard Regulations 2010, The Equality Act 2010, and the Children Act 1989. 
Furthermore, this policy is reviewed annually, or more often as required, as well as being 
reviewed against any additional guidance and legislation, for example Keeping Children 
Safe in Education (DfE, 2021).  
 
As a school, we recognise that there will be occasions when bullying incidents fall within 
Child Protection procedures or may be deemed criminal activity and that it may be 
necessary to report concerns to the Worcestershire Children’s Services or to the Police.  
 
Peer on peer abuse is taken extremely seriously and procedures relating to this can be 
found in the school’s Peer on Peer Abuse Policy and the Safeguarding Policy. We are 
mindful that Child Protection procedures should be adhered to for both the victim and the 
perpetrator. We recognise that an adult/member of staff could, on occasions, be the 
perpetrator in a bullying incident. Any such incident will be reported to the Headmaster and 
the Designated Safeguarding Lead (DSL), and managed in accordance with the Staff 
Code of Conduct as well as other relevant policies. Pupils who raise concerns about the 
attitude or behaviour of a member of staff will always be taken seriously, given appropriate 
pastoral support and their concerns will be fully investigated in accordance with the 
school’s Safeguarding Policy and KCSiE (2021). 
 
 
1. Aims  

Our aim is to create an environment at Abberley Hall in which children grow and develop 
happily and free from fear; free to pursue their own interests with consideration for others. 
We aim to ensure that all children and staff have a clear understanding of our definition of 
bullying and what we, as a school, consider unacceptable behaviour.  
 
We aim to prevent bullying before it occurs through the continuing vigilance of all children 
and staff, regular education of children in their responsibility for themselves and each 
other, ongoing education of who children can talk to, as well as regular communication (for 
example, INSET and meetings) amongst staff and the continual education of all staff.  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/374850/Cyberbullying_Advice_for_Headteachers_and_School_Staff_121114.pdf
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We take seriously any form of bullying and understand the emotional distress and possibly 
psychological damage that bullying can cause. Subsequently, we aim to implement a 
robust procedure to identify and deal with any bullying that occurs in a prompt, effective 
and sympathetic manner.  
 
 
2. Definition  

Bullying is any action, by an individual or group, that is repeated and deliberately causes 
pain, unhappiness, humiliation or suffering (physically and or emotionally) to an individual 
or group. We recognise that whilst sometimes bullying behaviours can occur between two 
individuals in isolation, it does often take place in the presence of others.  
 
Bullying can take many forms and in our setting may include (not exhaustive and may 
include more than one):  

• name-calling; 

• damaging or spoiling property; 

• exclusion from groups and or activities;   

• ‘gossiping’ about others;  

• inappropriate text messaging, messaging (social media) and emailing;  

• kicking, hitting, pushing (and other forms of physical abuse);  

• making offensive or rude comments;  

• mocking;  

• name calling; 

• producing offensive graffiti or notes;  

• sending offensive or degrading images by phone, portable devices or via the internet 
(including sexting);  

• spreading hurtful and untruthful rumours;  

• taking or hiding belongings;  

• taunting; 

• teasing. 
 

 'Banter' which causes effects listed above is unacceptable.  
 
Bullying is always unacceptable and will not be tolerated at Abberley Hall. Bullying can 
seriously damage a young person’s confidence and sense of self-worth, and they will often 
feel that they are at fault in some way. It can lead to serious and prolonged emotional 
damage and in some cases can lead to lasting psychological damage and even self-harm. 
Please see relevant policies and documentation, including the school’s Pupil Mental 
Health and Wellbeing Policy.   
 
It is recognised that those who are responsible for any form of bullying or witness bullying 
can also experience emotional harm, and the impact on parents and school staff can be 
significant.  
 
Pupils are bullied for a variety of reasons. Specific types of bullying include:  

• Bullying related to appearance or health conditions; 

• Bullying related to race, religion, belief or culture;  

• Bullying related to special educational needs (SEN), learning difficulties or disabilities; 
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• Bullying related to sexual orientation;  

• Bullying of young carers or looked after children or otherwise related to home 
circumstances; 

• Cyberbullying is the use of information and communications technology (ICT), 
particularly electronic mobile/portable devices and the internet, deliberately to upset 
someone else.  

• Sexist (related to a person’s gender or gender reassignment) or sexual (talking to or 
touching someone in a sexually inappropriate way) bullying.  

 
Bullying is not a specific criminal offence, but there are criminal laws that apply to 
harassment and threatening behaviour. Misuse of electronic communications could be a 
criminal offence, for example it is an offence to send an electronic communication (such as 
a text message, message or email) to another person with the intent to cause distress or 
anxiety; from the school’s perspective this would generally be seen as bullying.  
 
In many cases in which one young person causes or tries to cause harm to another, it is 
appropriate to regard it and properly deal with it as potential bullying. Bullying, fighting and 
harassment between children are not generally seen as abusive or as Child Protection 
issues. However, it may sometimes be appropriate to regard a young person’s behaviour 
towards another young person as reaching the threshold of abuse if, for example:  
 

• There is a large difference in power (for example age, size, ability, development) 
between the young people concerned.  

• The perpetrator has repeatedly tried to harm one or more other children.  

• There are concerns about the intention of the alleged perpetrator. 
 

This is often a matter of professional judgement, as well as discussions with the DSL and 
Headmaster, as appropriate. Please also refer to the school’s Peer on Peer Abuse 
Policy. If the evidence suggests that there was an intention to cause severe harm to the 
victim, this will be regarded as abusive whether or not severe harm was actually caused. 
 
 
3. Prevention of Bullying and Peer on Peer Abuse  
 
Abberley Hall is pro-active in the prevention of both bullying and peer on peer abuse.  
 
We recognise the potential tensions and issues surrounding the fact that the school is co-
educational and has a mix of international and local boarding pupils, as well as day pupils. 
Our ongoing education, throughout the whole school, continually promotes fundamental 
‘British Values’ such as tolerance and respect for others.  
 
Education 
Regarding education, there are measures taken within each year group to help support the 
education of pupils about bullying and this policy. These measures include and are not 
limited to:  

• Anti-bullying initiatives – for example, Anti-Bullying week; 

• Assemblies - Chapel, Prep School ‘Ashton meetings’ and Pre-Prep Assemblies;  

• Boarding House meetings (whole and year group specific); 

• Cross Curricular lessons – L.I.F.E, drama, literature, creative writing, history, current 
affairs; 



 

Page 5 of 12 
 

 abberleyhall.co.uk 

• ‘Circle Time’ (Pre-Prep); 

• Focussed group workshops; 

• Intervention meetings with the Deputy Head Pastoral and / or Headmaster, 

• Leadership training days; 

• Meetings with the school counsellor; 

• Form Tutor / Class Teacher / Personal Tutor meetings; 

• Posters and displays; 

• Prefect and Patrol Leader meetings; 

• L.I.F.E lessons; 

• Sessions with the school’s independent listener; 

• Themed weeks/months – for example, black history month. 

• Talks – guest speakers or run by the Deputy Head Pastoral or Headmaster; 

• Tutor group meetings; 

• Who they can talk to, including helplines and the school’s independent listener; 

• Year group meetings. 
 
Education must be at the heart of any effort to eliminate bullying. All aspects of school life 
should be seen as opportunities to further such education, and it must begin at the earliest 
stages of learning and continue through to the final year. Education is vital not only to 
prevent bullying, but also for pupils’ personal, social and moral development.  
 
Within the opportunities above, it is important that:  

• contributions of all pupils are valued;  

• all pupils feel able to contribute appropriately;  

• stereotypical views are challenged, and pupils learn to appreciate and view positively 
differences in others whether rising from race, culture, gender, sexuality, ability or 
disability;  

• children are reassured of who they can speak to and what they can do to solve a 
bullying problem they might have or that they know about. 

• all forms of bullying and harassment are challenged;  

• pupils are supported to develop their social and emotional skills.  
 
Furthermore, through the sessions above and the ‘Worried or Upset’ posters around 
school site the children should know that: 

• any case of bullying can be reported to ANY member of staff;  

• any report will be treated seriously and sensitively. 
 
Training  
Regarding training, there is appropriate training across the school to ensure that all those 
with positions of responsibility have the necessary skills to deal with cases of bullying. This 
training includes and is not limited to:  

• Anti-bullying presentations and focussed lessons during anti-bullying week; 

• Discussions and talks during Chapel, Prep School ‘Ashton meetings’ and Pre-Prep 
Assemblies;  

• Focussed sessions in tutor group, section and / or patrol meetings; 

• Focussed training sessions for individuals and or groups; 

• Leadership days in Year 7 and 8 for prospective prefects and current prefects, patrol 
leaders and sports captains. 

• Lessons on how to deal with bullying and who to go to during L.I.F.E lessons; 
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• Meetings with Deputy Head Pastoral, Headmaster and / or School Counsellor; 

• Posters and displays (for example, Worried or Upset). 

• School Council and Boarding Council. 
 

Staff also receive regular and focussed training during INSET and through EduCare, as 
necessary. The purpose of which is to help better identify potential problems. Especially 
before or in between lessons, in queues, in changing rooms, in day rooms and in the 
Boarding Houses. As well as being able to identify and look for signs of distress or issues. 
For example, change in mood or behaviour, poor work ethic and isolation / a desire to 
remain with adults. Furthermore, staff training includes guidance on the importance of 
leading by example and setting a good example and how staff promote good behaviour 
among pupils by ensuring the effective implementation of this policy. 
 
Pupil responsibilities  
Regarding pupil responsibilities, we emphasise to the Year 8 pupils the role which is 
expected of them i.e. setting a good example and being helpful to younger pupils and each 
other.  
 
In particular:  

• Heads of House – listening to other children, reporting to staff and especially the 
House Master/Mistress and the Head of Boarding. 

• Patrol Leaders – listening to other children, reporting to staff and especially the Deputy 
Head and Deputy Head Pastoral.  

• Prefects – listening to other children, reporting to staff and especially the Headmaster. 
Observing and checking the buddy bench. 

• School Council members – listening to other children, reporting to staff and especially 
the Deputy Head Pastoral.  

 
Meetings  
Observing and monitoring pupils during class discussions, tutor group sessions, section or 
patrol meetings and personal tutor meetings is key to preventing bullying. Where 
appropriate, recording observations, incidents and discussions will help to identify and 
resolve incidents of potential bullying.  
 
Bullying is regularly discussed during meetings, including Early Help meetings, staff 
meetings, departmental meetings (e.g. L.I.F.E), SMT meetings and boarding meetings. 
One of the actions of these meetings is for relevant staff (e.g. Head of Section, Class 
Teacher or Personal Tutor) to share information about friendship patterns, particular 
incidents, changes of behaviour, pupils who seem to be isolated and any known conflict 
between pupils. This will allow strategies to be developed to prevent or deal with bullying 
incidents. 
 
Where there are concerns for a pupil or a group of pupils, the records of the relevant 
meeting (e.g. Early Help) will include minutes of discussions, necessary detail and context, 
as well as identify designated actions for specific staff.  
 
Procedures  
When a child discloses peer on peer abuse, before commencing an investigation or 
contacting parents the DSL will refer to the Peer on Peer Abuse Policy and the 
Safeguarding Policy as well as Worcestershire Safeguarding Children Board (WSCB) 

https://www.safeguardingworcestershire.org.uk/wscb/professionals/
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procedures. The DSL will also seek advice from Worcestershire Family Front Door or a 
Community Social Worker, if appropriate.  
 
Where bullying has been observed or is suspected by any member of staff, this must be 
communicated immediately to the Deputy Head Pastoral and the Headmaster. In addition 
to making a written account using the appropriate paperwork. The following procedure will 
then be followed:  
1. The Deputy Head Pastoral will discuss the matter with the Headmaster if possible. A 

record of this discussion will be documented on MyConcern in the first instance.  
 

2. The alleged victim(s) will be interviewed by the Deputy Head Pastoral. Any witnesses, 
the alleged culprit(s) and, if appropriate, the victim will then be interviewed by the 
Deputy Head Pastoral or another senior member of staff authorised to do so, such as 
the Head of Section. Where useful and appropriate, the personal tutor/form tutor and or 
house parent may be asked to be present as well. If there has been a 
misunderstanding or incident which does not require further investigation or disciplinary 
action, this should be explained sympathetically to the alleged victim with advice given 
to the alleged culprit to modify his / her behaviour to ensure such a misunderstanding 
does not occur in future. If bullying incident is judged to have taken place. 
 

3. The victim(s), witnesses and culprit(s) will make statements, as appropriate; the Deputy 
Head Pastoral and Headmaster will then decide upon an appropriate course of action, 
which will include help, support and counselling to the victim(s) and disciplinary action 
as appropriate and counselling for the bully in accordance with the sections below. All 
records will be kept and maintained on MyConcern and iSAMS (Rewards & Conduct 
Manager, where a major sanction has been given). The member of staff who reported 
the incident will be kept informed of progress, where appropriate. Where it is 
established that bullying has taken place and further action is required the parents of 
all pupils involved will be informed by the Deputy Head Pastoral or the Headmaster as 
appropriate. If a parent or a pupil is concerned about the wellbeing of another pupil, the 
pupil’s personal tutor/form tutor and or House Master / Mistress should be informed. If 
at any stage there is a concern that a pupil has suffered or is at risk of suffering 
significant harm, including the risk of self-harm, a report must be made to the Deputy 
Head Pastoral in accordance with the school’s Safeguarding Policy and the 
procedures in that policy will be followed. For further information about what to do if 
there is a concern about self-harm, please see the school’s Pupil Mental Health and 
Wellbeing Policy, on supporting pupils with mental health problems at school. Where 
a child discloses bullying by a member of school staff, the matter will be investigated by 
the Headmaster in line with the Safeguarding Policy and, if necessary, appropriate 
disciplinary and safeguarding procedures will be followed. A referral will be made to the 
Local Authority Designated Officer (LADO) if appropriate. The safety and wellbeing of 
the child involved will be paramount. Records relating to staff will be kept by the 
Headmaster or the Chairman of Governors. Whereas information relating to children 
will be kept securely by the DSL.  
 

* If there is ‘reasonable cause to suspect that a child is suffering, or likely to suffer, 

significant harm’ the member of staff who makes that judgement must dial 999 or ring the 

Children’s Services Front Door on 01905 822666 (Out of hours – 01905 768020) or the 

NSPCC on 0808 800 5000.  
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Supporting the Victim(s) 
The school will support the victim(s) in the following ways:  

• Offer them an opportunity to talk about the experience with someone they trust – a 
member of staff or school counsellor – and giving advice and support. 

• Share information and / or request observations from staff, as appropriate. For 
example, class teachers. 

• Inform the victim’s parents/guardians and work with them to ensure that the appropriate 
support is provided. 

• Continually monitor the position and offer continued support. Where needed and 
appropriate, seek advice from external agencies, such as Family Front Door or WSCB; 

• Take one or more of the disciplinary actions against the culprit as described below. 

• Monitor and record subsequent behaviour.  
 
Disciplining the Perpetrator(s) 
The process of disciplining the perpetrator(s) should, wherever possible, include providing 
whatever support and guidance are judged necessary:  

• Ascertain the reason(s) that might underlie the bullying behaviour - if there is a concern 
that the pupil is at risk of significant harm, the procedures in the school’s Safeguarding 
Policy will be followed. 

• Inform parents/guardians and work with them as necessary to try to change the pupil’s 
behaviour. 

• Share information and / or request observations from staff, as appropriate. For 
example, class teachers. 

• When appropriate, provide or arrange appropriate counselling or other appropriate 
support. 

• Disciplinary action in accordance with the school’s Behaviour Policy. 

• Monitor and record subsequent behaviour.  
 
Disciplinary Actions  
Although the Headmaster reserves the right to permanently exclude a pupil at whatever 
stage of the process, disciplining the culprit may involve one or more of the following:  

• formal warning;  

• informing Parents/Guardians; 

• intervention meetings; 

• loss of ‘Free time’; 

• Headmasters Detention (HMD); 

• exclusion from particular activities, trips or lessons; 

• internal fixed term exclusion; 

• external fixed term exclusion. 
 
Bullying incidents are followed up and the pupils involved are monitored over time, both 
the perpetrator/s and the victim(s). This is done to ensure the perpetrators do not slip back 
into bullying habits and that the victim(s) feel safe.  
 
All disciplinary action will be taken in accordance with the school’s Behaviour Policy and 
any sanction will be employed promptly. Sanctions are intended to reflect the seriousness 
of an incident and convey a deterrent effect. Records of any such disciplinary action will be 
kept on the pupil’s individual file on MyConcern and on the school’s Bullying log (kept by 
the DSL). The Deputy Head Pastoral (and DSL) and Headmaster meet regularly to review 



 

Page 9 of 12 
 

 abberleyhall.co.uk 

data relating to boarding. Moreover, a termly report may be generated on iSAMS listing 
records of sanctions for serious misbehaviour.  
 
Record Keeping and Monitoring  
School staff maintain records of the welfare and development of individual pupils through 
MyConcern. Thus, every complaint or report of bullying MUST be recorded on MyConcern. 
The Deputy Head Pastoral monitors these records in order to enable patterns to be 
identified, both in relation to individual pupils and across the school as a whole, so that any 
necessary interventions can be made and to evaluate the effectiveness of the school’s 
approach. In addition, the Deputy Head Pastoral regularly reviews the data generated from 
both iSAMS and MyConcern and meetings (including themes, individuals and locations) 
and adds any instances to the Bullying Log which is held securely on SharePoint.  
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Appendix A: Guidelines for Adults who Identify Bullying Behaviour  
 
Guidance for staff  
Staff should also refer to the schools Safeguarding Policy and the Peer on Peer Abuse 
Policy  
 
As well as the links in the information for Parents section (below), the DfE has published 
the Preventing and Tackling Bullying – advice for headteachers, staff and governing 
bodies (DfE, July 2017) and the  Cyberbullying: Advice for headteachers and school staff 
(DfE, July 2014). These documents contain links to other useful resources for advice and 
guidance on dealing with bullying and staff are encouraged to consider these when 
dealing with incidents of bullying.  
 
The DSL will support staff in dealing with serious and long-term incidents of bullying and 
the guidance and advice mentioned above, together with the procedures of the WSCP, will 
be considered. Please do see the DSL if you have any further questions or concerns. 
 
Guidance for parents 
Look for unusual behaviour in your children. For example, they may suddenly not want to 
attend school, feel ill regularly, or not complete work to their usual standard.  
 
Ask how your child’s day has gone, who they have spent time with, what they did at break 
etc.  
 
If you feel your child may be a victim of bullying behaviour, inform Mr Bennett-Tomlin or 
your child’s personal tutor/form tutor immediately. Your complaint will be taken seriously 
and appropriate action in accordance with this policy will follow.  
 
It is important that you tell your child not to fight back or retaliate. It can make matters 
worse and result in sanctions for your child as well.  
 
Tell your child that there is nothing wrong with him or her. It is not his/her fault that they are 
being bullied.  
 
Make sure your child is fully aware of the school’s Anti-bullying Policy and that the school 
will help.  
 
The DfE has published the following guidance document Advice for Parents & Carers on 
Cyberbullying. 
 
Other useful organisations providing support for parents dealing with specific bullying 
issues include:  
www.kidscape.org.uk   
www.nspcc.org.uk   
www.youngminds.org.uk   
www.anti-bullyingalliance.org.uk  
www.familylives.org.uk  
www.childline.org.uk   
www.diana-award.org.uk  
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/374850/Cyberbullying_Advice_for_Headteachers_and_School_Staff_121114.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444865/Advice_for_parents_on_cyberbullying.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444865/Advice_for_parents_on_cyberbullying.pdf
http://www.kidscape.org.uk/
http://www.nspcc.org.uk/
http://www.youngminds.org.uk/
http://www.anti-bullyingalliance.org.uk/
http://www.familylives.org.uk/
http://www.childline.org.uk/
http://www.diana-award.org.uk/
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Appendix B: Guidelines for children  
 
What can you do if you feel that you are being bullied? 
 

• Have you looked at the ‘Are you Worried or Upset’ posters in the classrooms and 
around school? 

 

• Remember that your silence is the bully’s biggest weapon, don’t try and fight back. 
 

• Tell yourself that you do not deserve to be bullied and that it is wrong 
 

• Be proud of who you are – it is good to be individual. 
 

• Try not to show you are upset.  
 

• A bully thrives on fear. 
 

• Stay with a group of friends/people. Or ask to wait with an adult. 
 

• There is safety in numbers. 
 

• Be assertive. Shout NO! Walk confidently away. Go straight to a member of staff. 
 

• Fighting back may make things worse. 
 

• Try to stay calm and look as confident as you can. 
 

• Get away from the situation as quickly as possible. 
 

• Generally, it is best to tell an adult you trust straight away. You could tell your parents 
or another family member, your tutor, any teacher, your House Master/Mistress, 
medical matron, Mr B-T, Mr Besley, a prefect, the school’s independent listener, the 
school doctor or ANY adult. 

 

• You might also like to talk to: 
o Anti-Bullying hotline (0808 800 2222) 
o ChildLine (08001111)  
o Children’s Commissioner (020 7783 8330)  
o Children’s Services Family Front Door (01905 822 666)  

 

• If you are worried about speaking up, taking a friend or something like a teddy with you 
to support you might be helpful.  
 

• Teachers will deal with bullies in a way that will aim to end the bullying and will be 
sensitive about not making things worse for you.  
 

• If you know someone is being bullied, Take action! Watching and doing nothing makes 
you look as if you are on the side of the bully. It makes the victim feel more unhappy 
and alone.  
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• If you feel you cannot get involved tell an adult immediately. Teachers have ways of 
dealing with the bully without getting you into trouble.  
 

• Do not be, or pretend to be, friends with a bully.  
 

• If you are worried about another pupil’s wellbeing or are worried that they might hurt 
themselves, tell an adult immediately. 

 

 


