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Statement of intent 
 
Abberley Hall School (‘the School’) is committed to valuing diversity by providing equality 
of opportunity and anti-discriminatory practice for all children and families. This policy also 
applies to our Early Years Foundation Stage and is to be read in conjunction with our 
Admissions Policy. 
 

1. Aims 
 
We aim to: 
 

• provide a secure environment in which all our children can flourish and in which all 
contributions are valued; 

• include and value the contribution of all families to our understanding of equality 
and diversity; 

• provide positive non-stereotypical information about gender roles, diverse ethnic 
and cultural groups and people with disabilities; 

• improve our knowledge and understanding of issues of anti-discriminatory practice, 
promoting equality and valuing diversity; and 

• make inclusion a thread that runs through all of the activities of the School.  
 
The legal framework for this policy is: 
 

• Race Relations Act 1976; 

• Race Relations Amendment Act 2000; 

• Sex Discrimination Act 1986; 

• Children Act 1989; 

• Special Educational Needs and Disability Act 2001 

• Disability Discrimination Act 1995 and 2005 

• Employment Equality (Age) Regulations 2006 

• Equality Act 2010 

• SEND Code of Practice January 2015 
 

2. Organisation and arrangements 
 
2.1 Admissions 
 
The School is open to all members of the community. 
 

• We advertise our service widely. 

• We aim to reflect the diversity of members of our society in our publicity and 
promotional materials. 

• We provide information in clear, concise language, whether in spoken or written 
form. 

• We base our admissions policy on a fair system 
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We ensure that all parents are made aware of our equality and diversity policy. 
 

• We do not discriminate against a child or their family, or prevent entry to our School, 
on the basis of colour, ethnicity, religion, gender, sexual orientation or social 
background. 

• We do not discriminate against a child with a disability or refuse a child entry to our 
School because of any disability unless, after making all reasonable and practicable 
efforts, we are unable to provide for the individual needs of the child. 

• We work with parents to develop an action plan wherever possible to ensure that 
children with disabilities can participate successfully in the activities of the School 
and in the curriculum offered. 

• We take action against any discriminatory behaviour by staff, pupils or parents. 
 
2.2 Employment 

 

• Posts are advertised and all applicants are judged against explicit and fair criteria. 

• Applicants are welcome from all backgrounds and posts are open to all. 

• The applicant who best meets the criteria is offered the post, subject to satisfactory 
business references and enhanced disclosure checks by the DBS. This ensures 
fairness in the selection process. 

• All job descriptions include a commitment to equality and diversity as part of their 
specifications. 

• We monitor our application process to ensure that it is fair and accessible. 

• Reasonable adjustments are made for applicants and existing staff who have, or 
have had, a disability. 

• All employees are entitled to make requests for flexible working, which will be given 
due consideration. 

 
2.3 Training 

 

• We provide opportunities for staff and volunteers to access training to enable them 
to develop anti-discriminatory and inclusive practices, which enable all children to 
flourish. 

• We continuously review our practices to ensure that we are fully implementing our 
policy for equality, diversity and inclusion. Written policies are reviewed regularly. 

 
 
2.4 Curriculum 

 
The curriculum offered in both the Prep School and the Pre-Prep encourages children to 
develop positive attitudes about themselves as well as to people who 
are different from themselves. It encourages children to empathise with others and to 
begin to develop the skills of critical thinking. 
 
We do this by: 
 

• providing activities that encourage all our pupils to feel valued and good about 
themselves; 

• ensuring that all our pupils have equality of access to learning; 
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• recognising the different learning styles, making appropriate provision within the 
curriculum and offering learning support to ensure each child receives the widest 
possible opportunity to develop their skills and abilities; 

• positively reflecting the widest possible range of communities in the choice of 
resources and activities; 

• avoiding stereotypes or derogatory images in the selection of books or other visual 
materials; 

• introducing a wide range of festivals and celebrations; 

• endeavouring to create an environment of mutual respect and tolerance; 

• developing links with Schools and other institutions overseas. 

• helping children to understand that discriminatory behaviour and remarks are hurtful 
and unacceptable; 

• ensuring that the curriculum offered is inclusive of children with special educational 
needs and children with disabilities; 

• ensuring that children learning English as an additional language have full access 
to the curriculum and are supported in their learning; 

 
 
2.5 Valuing diversity in families 

 

• We welcome and appreciate the diversity of family lifestyles. 

• We encourage children to contribute stories of their everyday life to the School. 

• We encourage parents/carers to take part in the life and activities of the School and 
to contribute fully. 

• For families who speak languages in addition to English, we will develop means to 
ensure their full inclusion. 

 
 
2.6 Food 
  

• We work in partnership with parents to ensure that the medical, cultural and dietary 
needs of children are met. 

• We help children to learn about a range of food, and of cultural approaches to 
mealtimes and eating, and to respect the differences among them. 

 
 
2.7 Partnership with Parents 

 

• The views of all parents/carers will be welcomed, respected and carefully 
considered. 

• Information about the School is communicated in a variety of ways to ensure that all 
parents have information about and access to the School. We will make every effort 
to make communications accessible to all. 
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Accessibility Plan 2021 – 2024 

 

Aims and Ethos 

 

1. Abberley Hall aims to offer the highest quality of teaching and learning and support 

all pupils in the pursuit of academic and personal excellence.  We have high expectations 

of all of our pupils and we strive to ensure that each and every pupil can take part in the 

whole school curriculum.  We value the diversity of our school community and appreciate 

the contribution that pupils with special educational needs (SEN) and/or disabilities can 

bring to school life. 

 

2. We have a comprehensive admissions policy which as far as possible seeks to 

remove barriers to entry to our school for pupils with special needs and/or disabilities.  The 

policy underlines our ambition to strive to be an inclusive and welcoming school. 

 

3. Abberley Hall is situated on a particularly steep and irregular site, within a listed 

building. It would be unrealistic therefore, to attempt to make the whole site accessible to, 

for instance, a wheelchair user. We do however, regularly review and take steps to 

improve the physical environment of the school in order to increase the extent to which 

disabled pupils are able to take advantage of education and associated services offered 

by the school.  We have provided ramps at the entrances to the school buildings and there 

is a lift to ensure the Palace building is accessible to all pupils and visitors.  

 

4. We have a number of dyslexic pupils at Abberley and for their benefit we make sure 

that all printed information uses a large, clear font. We have cream photocopy paper 

available for those pupils who benefit particularly from its use and we encourage staff to 

use a coloured background for the interactive whiteboards. 

 

5. Our staff regularly review their teaching strategies to ensure that any potential 

barriers to learning and participation by disabled pupils are removed.  We support our 

teaching and non-teaching staff with a programme of in-depth training designed to raise 

their awareness of disabilities and to enable them to minimise any potential difficulties for 

pupils.  We promote the importance of using language that does not offend amongst both 

our staff and our pupils and ensure that, wherever possible, positive examples of disability 

are portrayed in teaching materials. 

 

Context 

 

6. As of February 2021, Abberley has three pupils with an EHCP.  There are 29 

students on the SEND register, no Looked After Children (LAC) and 6 English as 

Additional Language (EAL).  Pupils with individual education plans are monitored yearly to 

assess progress relating to their Individual Education Plan (IEP) targets. 
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7. All our pupils are fully integrated into school life and participate in the whole 

curriculum, including extra-curricular activities. 

 

8. We take a fully inclusive approach to our staff recruitment and aim to appoint the 

best person based on their skills and qualifications regardless of any disability.  We 

actively implement the school's equal opportunities policy for staff in the day-to-day 

management of Abberley Hall. 

 

9. We have systems in place at Abberley to: 

 
 

• Review annually the school's policies, procedures and facilities as they are likely to 

affect pupils and prospective pupils who are disabled. 

• Make recommendations with a view to improving the accessibility of education to its 

pupils or prospective pupils with disabilities, by means of reasonable adjustments 

and by planning for the future. 

• Review annually the school's disability inclusion, SEN and learning support policy. 

• Review annually the school's accessibility plan. 

• Review such plans and policies as necessary at least on an annual basis. 

 

10. We monitor the success of the plan regularly and it will also be reviewed annually. 

Governors will report on how targets have been met in their annual report to parents (and 

what impact they have had on the achievements of pupils with disabilities). 

 

 

Action Plan 

 

11. The following have been carefully considered at staff meetings and regularly 

monitored: 

• Admissions 

• Attainment 

• Attendance 

• Exclusions 

• Education 

• Extra-curricular activities including After School Care and Holiday Club 

• Governing body representation 

• Mental well-being 

• Physical school environment 

• Safeguarding 

• Selection and recruitment of staff 

• Sporting education and activities 

• Staff training 

• Visitors and Contractors 
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• Welfare 

 

12. The results of Abberley’s audit and continuous monitoring of the above informs the 

action plan below which relates to Section 10 of the Equality Act 2010:  

 Description 

3. (2)(a) 
Increasing the extent to which disabled pupils can participate in the 
school's curriculum 

3. 2(b) 

Improving the physical environment of the school for the purposes of 
increasing the extent to which disabled pupils are able to take 
advantage of education and benefits, facilities or services provided or 
offered by the school. 

3. 2(c) 
Improving the delivery to disabled pupils of information which is readily 
accessible to pupils who are not disabled. 

13. Further to those improvements already made, please see our 3 year improvement 

plan as outlined below. 

Target 
Standa
rd To 
Be Met 

Action 
Required 

Lea
d 

Resourc
es 
Require
d 

Evidence of 
Impact on 
Stakeholder 

Target 
Complet
e Date 

Action Taken 

 Improved 

access to 

Front Hall 

3.2b 

 Added to 

next tarmac 

requirement 

RS 
Next 

tarmac 

Easier access to 

Front Hall for 

those with 

limited mobility. 

 End 

2022 

 

 Disabled 

parking 
3.2b 

Signed 

disabled 

parking 

space 

RS  Sign 

Designated 

parking for those 

with limited 

mobility. 

 End 

2022 

 

 Reduce 

gradient of 

ramp to 

astro-turf 

3.2b 

Scaled plan 

and budget 

to be fixed 

RS 
Access 

Plan 

Easier access to 

astro-turf for 

those with 

limited mobility 

 End 

2022 

 

Greater 

awareness 

of enlarged 

exam 

papers for 

those with 

visual 

difficulties 

3.2c 

Enlarged 

papers need 

to be 

ordered two 

terms in 

advance of 

CE exams 

CB None 

Exam 

concession 

entitlement for 

students with 

visual difficulties. 

Ongoing 

 

We now have 

one student in 

Year 4 who will 

need enlarged 

exam papers. 

This can be 

taken care of 

within school 

until this pupil 

reaches Top Yr 

in 2025, when 
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the enlarged 

papers will be 

ordered at the 

end of the 

autumn term 

2024. 

Accessibility 

plan for 

open days. 

3.2c 

Consider 

plan to allow 

access 

VB 
Hosting 

plan 

Help highlight 

access issues 

for potential 

pupils 

Ongoing 

Target ongoing 

Long term 

maintenanc

e of access 

arrangement

s 

 

‘Normal Way 

of Working’ 

checklist to 

be compiled 

and made 

accessible to 

staff to fill in.   

CB 
Staff 

time 

Exam 

concession 

entitlement 

maintained into 

senior school for 

LS students 

2019 

Checklist 

compiled and 

available for 

when needed. 

No requests 

from senior 

schools as yet. 

 

 

 


